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The income taxes paid by corporations in 2016, 
for example, amounted to about 18% of the 
amount paid by individuals; in other words, for 
every $100 we chipped in, they put in $18. With 
Trump’s tax plan, they’ll get to contribute even 
less, while we’ll have to contribute more (and 
increasingly more so by 2027). The last time 
corporations paid more income taxes than 
individuals was the year 1943. Income tax rates 
for workers range from about 15% to about 40%, 
while capital gains tax rates start from zero and 
max out at 20%, or a bit more depending on the 
investment.A billionaire investor can pay about the 
same marginal rate as a $40,000-a-year worker, a 
fact Warren Buffett has famously lamented.”
Tax havens  are available only to the top 1%. “The 
United States loses … close to $70 billion a year 
in tax revenue due to the shifting of corporate 
profits to tax havens. That’s close to 20 percent of 
the corporate tax revenue that is collected each 
year,” reports the NY Times. An egregious culprit 
is Apple, parking close to $240 billion in earnings 
overseas.
The actual amount of budget deficit this tax plan 
will create over the next ten years is over $4.5 
trillion, and not the $1.5 trillion its architects are 
projecting. In terms of how much the largest 
corporations will benefit from all the proposed 
cuts coming their way, is clear: a total tax cut 
windfall for US multinational corporations of at 
least $500 billion, and likely even hundreds of 
billions of dollars more over the coming decade.
Who pays for this windfall for the corporations? 
The proposed tax plan will nickel and dime the 
working families, so as to hand over a gigantic 
amount of public money to the corporations and 
the top 1%. The elimination of just three capital 
income tax loopholes currently enjoyed by the 
corporations would have paid for the tax breaks 
corporations are receiving: eliminating the 
preferential tax rate for long term capital gains 
taxation … and ending the practice of foregoing 
all taxation on stocks transferred at death, for 
which recipients of the stock pay no taxes 
whatsoever, would have a tax return of $2 Trillion;  
the elimination of corporate tax deductions for 
payments made into company pensions and 
health insurance plans would result in another 
$2.5 trillion in tax revenues. Working people get no 
such deduction.
We have reached a more savage stage in late 
capitalism’s development, whereby the 
capitalist classes have gone boundlessly rabid 
and are holding entire societies for ransom, 
from Greece to the U.S., demanding to be paid 
more as they provide fewer services and 
protections. The question for us is: Why should 
we keep paying? Should we not strike? If 
‘strike’, how?
Progressive taxation fails to offer the answer. 
Imagine that the corporations paid 90% of their 
income in taxes, as did the top 1% of earners; and 
imagine that people making under $30,000 paid 
zero in taxes, as corporations and the rich paid all 
their taxes, with all the loopholes closed. At the 
same time, imagine that all the extra tax revenues 
went toward more war making abroad, more R&D 
into weapons of mass destruction, more 
surveillance and keeping a close eye on citizens 
for any signs of dissent; and nothing else. What 
are the benefits of such a progressive taxation?
It is becoming increasingly obvious to some of us 
that what is needed is a reinvigorated civil 
disobedience campaign that refuses to pay the 
kind of war taxes for the kind of wars  that even 
Progressive Democrats like Warren and Sanders 
have no real problem with. Additionally it would 
threaten the sort of shut down of a totally 
captured Federal government, one which would 
immediately save working people a bundle of 
actual money. People could resume taxpaying 
when corporate Republicans and Democrats are 
starved out of existence. Let the rich in the 
meantime pay for the kind of world they want 
instead of making the working people and the 
poor do the paying.
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The Equal 
Employment 
Opportunity 
Commission 
estimates that 
“anywhere from 
25 percent to 85 
percent of 
women report 
having 
experienced 
sexual 
harassment in 
the workplace.” 
In the restaurant 
industry, some 
two-thirds of 
women and a 
majority of men 
reported facing 
sexual 
harassment by managers, according to a 2014 
Restaurant Opportunities Center United survey. In 
a 2016 union-led survey of Chicago hospitality 
employees, nearly 60 percent of hotel workers and 
80 percent of casino workers reported sexual 
harassment, primarily by male guests, including 
getting flashed and unwanted sexual advances.
Much has been said about the power of a 
“whisper network” to warn women of predators. 
The grapevine among co-workers can indeed 
provide a safe space to disclose the unspeakable. 
But while whispering about the bad co-worker or 
manager can be temporarily empowering, it 
doesn’t solve the underlying problem: the 
overarching fear that blocks women from 
asserting their rights at work. You can’t confidently 
lean in to negotiate a raise when the boss who 
gropes you is evaluating your portfolio. Keeping 
these stories to a whisper reinforces a climate of 
shame and fear, and puts the onus on the worker 
to avoid harassers.
Feminism should not work in the quiet service of 
the money power. It must be the rabble that 
breaks the deafening silence. The #MeToo 
outpouring bridges the gap between such “safe” 
underground affirmation and the force of collective 
protest. And only through strength in numbers can 
a whisper accumulate into the loudest voice of all.

Fortunately, 
there’s a way to 
counter silence 
through a more 
equitable 
community-wide 
agreement. This 
can be created 
 through the 
power of 
coordinated 
worker protest 
and a willingness 
to walk off the 
job en mass if 
 any individuals 
are scapegoated 
and punished. 
Solidarity uniting 
workers can start 

in the larger 
workplaces: supermarkets, restaurants, weed 
factories. auto and hardware stores, banks and 
shops with more than just a few self-employing 
family enterprises. Solidarity among local workers 
can be an introduction to county and city 
ordinances protecting working people from sexual 
harassment.
Community wide gatherings of local workers can 
demand the codifying of  every employer’s 
responsibility to ensure a fair, safe workplace. . An 
established and recognized code of responsibility 
can include strong protections for employees 
against retaliation for reporting abuse, and 
supporting legal avenues for seeking damages. 
On a cultural level, the law helps create a social 
consensus that sexual violence of any sort is a 
crime, that women and men workers are entitled 
to respect on the job, and that the burden of 
constant fear of assault or harassment in the 
workplace is an issue of sexuality based 
economic injustice. Whispered warnings about 
predatory employers can give way to confronting 
bad actors openly.
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'We Can't Wait' Continues from Front Page
Meanwhile a Minnesota judge recently allowed climate necessity defense in the trial of some of Higgins’ 
fellow valve turners, ruling Oct. 11 that three activists who were arrested and charged with felonies last 
year can argue that they violated the law in order to protect citizens from the impacts of global warming 
and that they had no legal alternative.  Emily Johnston, Annette Klapstein and Benjamin Joldersma are 
charged with felonies over the shutdown of two pipelines there on Oct. 11, 2016. A fourth defendant, 
Steven Liptay, who filmed the pipeline shutdowns, is charged with two gross misdemeanors.
The ruling is the third recent case in which a judge in the United States has allowed for such a defense 
in a climate case in a jury trial. A case in Massachusetts in 2014 did not go to trial after the prosecutor 
dropped the charges. A judge allowed the necessity defense in a Washington State case in 2016 but 
then instructed jurors they could not acquit on necessity. There was also a recent non-jury case in 
which a county judge in Slate Hill, New York, allowed a necessity defense for climate activists charged 
with misdemeanor trespassing, but he issued a guilty verdict in June, stating the defense failed to prove 
"imminence", or immediate harm posed by climate change. The defense tactic is widely seen as an 
attempt to focus attention on controversial government policies by forcing jurors to pass judgment on 
the morality of such policies and of individuals' resistance to them.
The pipeline shutdowns in Minnesota were part of a multi-state protest by the group Climate Direct 
Action to protest the flow of tar sands crude into the U.S., and to show solidarity with the Dakota 
Access pipeline protests in North Dakota. Ken Ward, who shut down a pipeline in Washington state, 
was convicted of second-degree burglary in June and received 30 days of community service. Activists 
who shut down a pipeline in North Dakota were convicted on felony charges earlier this month and are 
awaiting sentencing. Activists in Montana are still awaiting trial for a similar act.
According to Greenpeace, Alberta’s tar sands industry produces some of the world’s “dirtiest” oil — 
with each barrel resulting in three to four times as much greenhouse gas emissions as regular crude oil. 
Canada’s tar sands ranked fifth among the world’s 14 largest carbon intensive projects. , The Koch 
brothers are the single largest leaseholders in Alberta’s oilsands, controlling an area nearly the size of 
Delaware. The Washington Post, citing “industry sources familiar with oil sands leases,” says the 
Kochs’ acreage comes in around 2 million acres. The largest Canadian company, Cenovus, holds a 
mere 1.5 million acres. Conoco holds roughly 900,000 acres and ExxonMobil has some 700,000. The 
oilsands could generate as much as $100 billion in profit for the Koch brothers. Their company, 
America’s largest privately owned, produces annual revenues of around $115 billion.
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